Recommendations:
Confirming the responses by the Community to the 2005 Survey and the conclusions reached therein, it is recommended that: 

1. the Blackbutt community, under the auspices and patronage of the Nanango Shire Council, seek to acquire the use of the existing Queensland Parks and Wildlife Service, Blackbutt Unit Management Office building, or the construction of a purpose built complex on Council land adjacent to the Blackbutt Memorial Hall, for use as a Community Centre for the Blackbutt and Benarkin district; 

 

2. the feasibility of establishing a regular bus service between the towns of Benarkin and Kingaroy, ideally on a twice daily (AM and PM services) return basis from Monday to Friday, be examined with a view to enabling more practical access by all levels of the community to health, education and training, employment and shopping facilities, or, as an interim measure, to examine the establishment of a voluntary transport (“car pool”) register; 
3. the community continue to provide support, assistance and encouragement to the Blackbutt and Benarkin Aged Care Association in their efforts to establish an appropriate aged care facility in the local area;
 

4. the community seek discussion with the relevant authority/s to explore the possibility of the establishment of a TAFE Annex in Nanango to provide greater access to practical and technical courses for young people finishing schooling prior to age 17, to enable them to comply with Qld Government legislation “Earn or Learn” and also thereafter, “Welfare to Work“  prior to either entering the workforce or continuing education at a tertiary level; 
5. our community seeks the support and assistance of local, state and where appropriate, federal government in implementing and maintaining strategies to better accommodate employment and training needs of our young people and long term unemployed; through community partnership with and between government and non-government agencies such as SkillCentred, in implementing traineeships;

6. our new and more established community groups actively recruit new members, and train or offer experience to new and existing members in all aspects of group management to ensure smooth succession and continuation of activities and services on retirement of older members;
7. the community continues to alert the relevant decision makers of the gaps in service provision and delivery in both our district and region; in particular health, transport, employment & training and industrial development; and

8. the community continues to conduct bi-annual surveys; to continue and build upon a working relationship with all three tiers of government; and where appropriate, to include both small and corporate business in future discussions. 
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